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1. SLIDE  – FRONT PAGE

Chairmen Winters and Rasche and members of the Committee, thank you for the opportunity to say a few words about Kentucky Adult Education and the critical role it plays in Kentucky’s efforts to improve the education and lives of our citizens.

Assisting with the presentation today is Reecie Stagnolia, Associate Vice President for Kentucky Adult Education.  I have the good fortune to work with Reecie and other members of our team…they are the best adult education staff in the nation.  

The Task Force challenged us to think beyond administering the federal adult education law and not to construe our role too narrowly.  The Report further stated, “it is important for Kentucky to define its goals in broader terms in relationship to the Commonwealth’s unique needs and circumstances….”

“While some services may meet federal definitions, others may go beyond the federal law to serve Kentucky’s adult population.”

As Aims McGuinness noted, only about 5 percent of the target population was enrolled in Kentucky adult education in 2000, yet the 2000 census told us there were 685,000 Kentuckians over the age of 25 without a high school diploma. That’s enough people to fill Rupp Arena 28 times. And the literacy survey of 1997 not so gently reminded us that 40 percent of the working age population – almost one million of the 2.4 million adults – was functioning at the two lowest levels of literacy.  The adult education providers were doing the best they could at the time, but funding was inadequate and inequitably distributed among counties, there was little correlation between funding and performance, the delivery of service didn’t always meet the needs of working adults, programs competed among themselves for funding rather than advocating for the system, and public awareness and support were weak.  

2.  SLIDE – TASK FORCE REPORT AND SENATE BILL 1

The Task Force Report and Senate Bill 1 provided the impetus to reform the system and to do it by:

· Providing a multifaceted strategy

· Narrowing funding disparities among counties

· Requiring performance and accountability

· Using incentives to drive change

· Creating statewide competency-based certifications for workplace skills

· Emphasizing coordination

· Conducting a statewide awareness campaign

· Avoiding a “one size fits all” strategy

Several members of this committee served on the Adult Education Task Force:  Senator Blevins, Vice Chair; Senator Shaughnessy; Senator Williams; Representative Miller; and Representative Siler.  Jonell Tobin, Director of the Morgan County Adult Education Program with Morehead State University, represented the adult education providers on the Task Force.

Recommendations of the Task Force provided the basis for SB1.  We want to express our thanks and gratitude to President David Williams for sponsoring the legislation and to the General Assembly for unanimously passing the legislation.  Of course, the challenging goals set forth could not be attained without the increased state appropriation.  But most importantly, SB1 is an extremely thoughtful, visionary piece of legislation that is held as model in the south as well as the nation.      

3.  SLIDE – THE GOAL

Quoting from the Task Force Report:  “The goals should address the population in knowledge, skills and attitudes essential to support roles in the family, in the economy and employment leading to self-sufficiency, and for continuing in lifelong learning.”

Our students enroll for a variety of reasons:

· A parent or guardian who wants to be able to read or help their child with homework.  

· A person who needs the GED to enroll in college.  

· The immigrant who must speak English to get a job or prepare for citizenship.  

· The person who is unemployed and undereducated. 

· People who are working but have no hope for a better job to support their families.  

The federal and state legislation defines eligible adults as:    

· People 16 years old or older who don’t have a high school diploma.

· Those who do have a high school diploma but function below the 11.9 grade level.

· People who are non-English speaking.

All programs and services are offered free to eligible students in all counties in Kentucky.  

The Task Force recommended a multifaceted approach in service delivery, and charged KYAE to offer various programs to meet varying needs.  But ultimately, the purpose of Kentucky Adult Education is to prepare adults for postsecondary education and employment or better employment.    

My presentation will chart our progress against the Task Force and SB1 and will discuss in some detail the following: 1) the components of adult education 2) enrollment growth by program type; 3) performance and 4) accountability; 5) support services; 6) state and federal appropriations; 7) achievements; and 8) challenges.

4.  SLIDE – TOTAL ENROLLMENT

In November 2000, the Council on Postsecondary Education approved the adult education action plan, including enrollment goals to be achieved from both county and statewide programs, and drawing upon both state and federal funds.  

Using 2000 as the benchmark with 51,000 students or 5 percent of the target population enrolled, goals were set to increase enrollment from 51,000 to 100,000 students or 10 percent, by 2004.  Actual enrollment has exceeded the goal every year.  The Council set the enrollment goal for 2004-05 (115,000 students) as the Office of Vocational and Adult Education in the U.S. Department of Education is negotiating one-year performance measures until the reauthorization of the Workforce Investment Act is passed by Congress.  

As you can see, all program sources have contributed to remarkable enrollment growth, increasing from 62,734 students in 2001 to more than 120,000 in 2004.

5.  SLIDE – ENROLLMENT IN COUNTY AND STATEWIDE PROGRAMS 

Let’s break the total enrollment down to better understand how the 120,000 enrollment goal was achieved:

Total enrollment is achieved in TWO ways:  

1) Comprehensive county programs offered in all 120 counties

2) Statewide programs in partnership with other agencies and postsecondary institutions. 

6.  SLIDE – ENROLLMENT IN COUNTY PROGRAMS

The Task Force recommended the county as the unit of service.  This administration and the previous one are committed o that plan as well. In 2000, we were a state with high need and low demand.    Enrollment goals were established for programs in every county based on the percentage of working age adults functioning at literacy levels I and II.  

Let’s break out the county enrollment by program type: 

7. SLIDE – ABE/GED

8. SLIDE – FAMILY LITERACY

Kentucky is one of only two states that support family literacy in all counties.  One outstanding family literacy program is Christian County.  Bev Thomson is the Director.  This program enrolled 48 families in 2004 and 54 so far this year.  The program relies on the community for many resources, and works closely with the Christian County Board of Education as well as the community to ensure as many families and children as possible benefit from the program.    

The adult basic education/GED and family literacy programs are designed to serve students functioning at the lowest levels.  It’s important to note that 69 percent, or 31,000, of the student enrollment in adult basic education/GED and family literacy entered the programs at the 8.9 grade level or below — 8.9 grade level and below correlates to Literacy Level I and II.

9.   SLIDE – ESL

10. SLIDE  – WORKFORCE EDUCATION AND EDUCATIONAL ASSESSMENT

There has been significant growth in county-based workforce education.  An example of an outstanding county program is Pulaski County Adult Education, directed by Christine Cothron and Joey Quinton.  Not only did they have 109 GED graduates in 2004, they enrolled 433 people in workforce projects.  They are a leader in the utilization of ACT WorkKeys assessments and the Kentucky Employability Certificate.  You may recall SB1 charged us to develop and offer workforce competency-based certifications.  Pulaski County has done an outstanding job of promoting WorkKeys assessments to students and employers.

Assessments, such as TABE, are required to determine eligibility and to determine instructional placement as well as progress through post-testing.  Kentucky also requires anyone wishing to take the GED Tests be determined test-ready by taking the Official Practice Test offered by county adult education programs.  The number represented in assessments only are those who take the OPT and are test-ready and do not enroll in a program component.  There are people who take the TABE and never return for further study.  Administering the tests requires time and financial resources and it was felt that programs should receive credit or enrollment for providing the services.  Some have suggested that enrollment is inflated due to assessment.  If you deduct the assessments from the overall county enrollment of 96,444, the growth is still remarkable, from 53,903 in 2001 to 89,532 students in 2004.  There is evidence that a few programs have enrolled a disproportionate number of students through assessment with low retention rates.  We will give this considerable attention.

11.  SLIDE  – ENROLLMENT BY AGE

.

This slide depicts enrollment in county programs by age.  Note that 88 percent of the people enrolled in 2004 were prime working age, 16 to 44.  These are our parents and the current and future workforce.  Ron Crouch says, “For the most part, our workforce of tomorrow is just our workforce of today grown older.”  

Other demographics include: 52 percent female, 27 percent Hispanic and African American; about 50 percent unemployed.

12.  SLIDE – FISCAL AGENTS 2005

Adult education programs must be offered by an eligible fiscal agent.  Eligible fiscal agents include local educational agencies, community-based organizations, volunteer literacy organizations, colleges or universities, and other public or private nonprofit agencies.  

County-based programs are selected on a competitive basis as required by federal and state law.  Local plans submitted for approval must be based on the needs of their county/community.  They must show evidence of community partnerships and participation in P-16 Councils if appropriate, as well as the One-Stop Centers and other local and regional groups.  County programs are required to offer adult basic education, GED preparation, family literacy and local corrections education if a full service jail is located in the county.  They are encouraged to offer English as a second language and workforce education if the need exists in the county.  

The Task Force cautioned against the use of a “cookie cutter” approach and directed us to respect diversity among counties.  County programs have flexibility in delivering services to meet specific needs in their community with the amount of funding available to them.  Thus enrollment goals may be reached in a variety of approaches and delivery methods as long the federal and state requirements are met.       

The Task Force charged us to narrow the disparity among counties.  A plan was set in motion in 2000 to achieve funding equity for county-based programs by 2004, based on need.  A formula-funding model was developed, and the increased state appropriation allowed us to raise the lower-funded counties to the base funding level.  County programs that were above the established base in 2000 were held harmless until 2004. 

By 2004, there were still 29 county programs above the base — our calculations estimated $8 million dollars was needed annually to increase the base to that level.  Those programs were given a two-year phase in to adjust to the base.  Funds recaptured from the equalization were redistributed across the 120 county programs.  It was a morale buster for all of us, because those higher funded counties weren’t well funded – they were simply funded better than others.

13.  SLIDE – HIGH PERFORMANCE COUNTIES

Let’s move the discussion to performance and accountability.  

County programs that meet or exceed enrollment and at least 50 percent of the performance goals are eligible for incentive awards.  In 2004, 91 county programs met these high standards and shared $1.1 million in incentive funds.  The programs have the latitude to use the incentive funds in a variety of ways that best meets their program needs.  Forty county programs have met the incentive criteria for the four consecutive years incentive funding has been available.

We also hold programs accountable for poor performance over time.  Through this fiscal year, programs not meeting the previous year’s enrollment goal for three consecutive years were subject to contract termination.  Emphasis was placed on enrollment because we didn’t know the capacity of the system in 2000.  But in December 2004, we convened a focus group of county providers to react to a plan to include performance in the accountability plan.  Their suggestions were incorporated into the plan.  The revised plan was then presented at two regional meetings held last month.  The new tiered system for accountability, including performance as well as enrollment, will be in effective this July. 

The Council on Postsecondary Education requires all programs be audited every three years by an independent audit firm.  We are proud that most county providers meet their goals each year.  Only four contracts have been terminated for cause since 2001.  In all four cases, services continued in that county although the fiscal agent changed.  

In addition to the county adult education programs, statewide adult education programs also contribute to the total enrollment goal.  These programs are based on collaborations and are focused on providing services that are accessible and convenient to adult learners.  

14.  SLIDE – STATEWIDE PROGRAMS

15.  SLIDE – ENROLLMENT IN WOKFORCE ALLIANCE

One component of a statewide program is the Workforce Alliance.

At a 2002 Workforce Summit, employers gave us a clear message:  1) provide more workforce training contexted to specific skills; 2) reduce bureaucracy 3) play well with other state agencies—coordinate service delivery; and 4) blend funds and training when possible to offer more comprehensive training. 

Keith Bird, chancellor of KCTCS, and J.R. Wilhite, commissioner of the Department of Existing Business Development in the Economic Development Cabinet, and I developed a plan to leverage KCTCS WINS funds, BSSC funds and KYAE funds.  We call our initiative the Workforce Alliance.  KYAE sets aside about $1.5 million annually for this purpose.  KCTCS Community Economic Developers and KYAE Workforce Associates are cross-trained to develop workforce contracts for both organizations.   Last year more than 15,000 workers participated in the adult education portion of the Alliance at a cost of about $100 per student.  

As I mentioned with Pulaski County, all adult education programs are equipped with funds and training to help students achieve the Kentucky Employability Certificate, based on the ACT WorkKeys assessment in reading math, and locating information.  To date, 3,126 certificates have been issued statewide, and adult education students have earned about 50 percent of the total.  

Other statewide services contributing to total enrollment include the Office for the Blind, Office of Vocational Rehabilitation, Kentucky Youth Challenge and Kentucky Job Corps centers.

16.  SLIDE – ENROLLMENT IN CORRECTIONS EDUCATION

Federal funds support adult education in full-service county jails and at the 13 state prisons.  Department of Corrections Commissioner John Rees has pledged his support to increase services and the number of GEDs attained in corrections.  With his support, we anticipate a significant increase in enrollment and GED attainment. 

17.  SLIDE  – ENROLLMENT IN COUNTY AND STATEWIDE PROGRAMS

This slide illustrates enrollment growth in both county and statewide programs.

18.  SLIDE  – PROFESSIONAL DEVELOPMENT

The success of county and statewide programs is linked to high quality professional development.  

Since 1998 adult educators must have at least a baccalaureate degree.  There are 1,111 directors, instructors and instructor aides across the state, 899 with degrees.  All but 52 of our instructors are degreed.

SB1 charged us to reform the professional development program, and we moved from a regional consultant model to partnerships and programs tied to postsecondary institutions and other experts.  

KYAE, through a contract with the Collaborative Center for Literacy Development at UK and working with faculty at WKU and EKU, offers the Kentucky Adult Education Literacy Institute — a rigorous one-year program, providing educators with research-based, reading instructional strategies and best practices.  Currently, at least one educator from almost every county program has completed KAELI.  Toni Ann Mills is the director of KAELI. Susan Cantrell is the director of CCLD and KYAE is a member of CCLD’s Advisory Board.    

Professional development and technical assistance for family literacy programs is provided by the Kentucky Institute for Family Literacy in conjunction with the National Center for Family Literacy in Louisville.  The Kentucky Department of Education, Even Start, is also part of the Institute directed by Cindy Read.      

Professional development for English as a second language instructors and Leadership Development for program directors is provided through Morehead State University Adult Education Leadership Academy.  Connie Spencer-Ackerman directs the Academy.

We plan to implement a mathematics institute sometime in 2006.

19.  SLIDE – ONLINE LEARNING

Other statewide support components are the creation of the first statewide adult education online learning system — KYVAE.org.  The National Association of State Chief Information Officers awarded KYVAE.org one of its highest awards in 2003.  Over 11,000 adults are learning on line today with curriculum aligned to the GED and workforce certifications.

SB1 charged the Council to lead a statewide public communication campaign.  The campaign began with GO GED, and then moved to phase II with the GO HIGHER 

campaign.  The Go Higher campaign delivered TV and radio messages to encourage adults to call the toll-free help line or visit the Web for more information.  The Go Higher 

community initiative worked at the grassroots level to engage educators, businesses and civic leaders to increase educational attainment.  

The campaign was a rousing success and has been used as a model by the Southern Regional Education Board in the new Adult Learning Campaign.  

20.  SLIDE – SKILLMOBILES

We are also a key partner with the Workforce Investment Act Title I dislocated worker program and provide two state-of-the-art SKILLMOBILES with satellite Internet- accessible computer labs and learning resources in a RV that can roll up to any business in the state to provide training and instruction. We are currently completing training for health department employees across the state.  The units also played an important role in training for farmers in Kentucky.

21.  SLIDE – FEDERAL AND STATE FUNDING

What resources are available to support the county, statewide and support systems?

Kentucky Adult Education is supported by the state general fund and federal funds.  

Of the total budget, $22,155,837 or 79 percent provides base funding to county programs, $3,531,991 or 13% funds statewide programs, and $2,518,716 or 9% is for support services.  Base funding for county programs has increased 74 percent from $12,697,440 in 1998-99 to $22,155,837 in 2004.  

22.  SLIDE – ACHIEVEMENTS

· 135 percent enrollment growth as the result of setting clear goals and upholding accountability standards, county by county.  I cannot emphasize enough how the hard work and dedication demonstrated by each and every adult educator in our system has led to our remarkable progress.

· 60,000 GEDs earned since 2000.

· Funding equalized for county programs based on need.

· Established accountability based on enrollment and performance goals.

· 91 county programs earned incentive awards; 40 programs have earned incentive awards for four consecutive years.

23.  SLIDE – ACHIEVEMENTS

· Expanded family literacy programs to include all 120 counties reaching at-risk families.

· Developed online learning for adult students and professional development for instructors. All programs are equipped with computer labs and Internet access.

· Conducted the statewide public communications campaign resulting in record enrollment growth.   

· Received the Workforce Investment Act incentive funding for four consecutive years based on the performance standards.  One of only three states to achieve this goal.   

· Steady increase in the number of GED graduates enrolling in postsecondary education

24.  SLIDE – COUNCIL ON POSTSECONDARY EDUCATION; QUESTION 1.

One of the areas you asked us to address in comments today relates to the role of the Council and the innovative organizational structure developed by SB1.  The Council was given responsibility for policy and budget in 2000 while the Cabinet for Workforce Development was charged to administer programs and the federal funds.  I served in a joint appointment until an Executive Order moved all adult education funds and services to the Council in 2003.  The link to postsecondary education is important in many 

ways in helping Kentucky achieve its goals for all levels of education.  It’s particularly important in answering Question 1, found in the Council’s Public Agenda:

 Are more Kentuckians ready for postsecondary education?  

Other benefits to linking adult education with postsecondary education include:

· Policy leadership from a high-level policy board.

· Inclusion on the state P-16 Council.

· Access to and a close relationship to the Kentucky Virtual University and Virtual Library. 

· Access to research and data.

· Greater coordination and access to postsecondary institutions and expertise.  

· Partnership with the Council on the development and implementation of GO HIGHER Kentucky, a campaign to raise educational levels in Kentucky.

25.  SLIDE – GED GRADUATES TRANSITIONING TO POSTSECONDARY 

One result of connecting adult and postsecondary education is improving the on to postsecondary rate for GED graduates.

Through a data match, we know how many GED graduates enroll and where they enroll.  The majority of our students enroll in KCTCS institutions.  Although the number of GED grads going to college has increased each year, 19 or 20 percent on to postsecondary is not good enough. 

Jefferson Community College and the Jefferson County Public Schools Adult Education program have developed innovative approaches to effectively integrate adult education services and college preparation.  JCC President Tony Newberry reports that of the 1,800 freshmen at JCC, 25 percent were GED graduates.  One of the outstanding programs is a three-week college prep adult education class.  88 percent of the students enrolled bypassed developmental education!  Their work is a national model.  Julie Scoskie, the adult education director, and President Newberry have worked with states involved in the National Governors Association Best Practices Institute; and most recently, we presented the Kentucky Adult Education and transition model to the Hawaii Department of Education and the Hawaii Workforce Investment Board.  

The Johnson County Adult Education program at the Big Sandy Community and Technical College, Jennifer Leedy, Director, is another exceptional program in using adult education services to support low-functioning adult students.  The program transitions a high number of students to college each year.  The Johnson County program was held as a best practice model in the Council on the Advancement of Adult Literacy Report.

The Breathitt County program led by Bill Bates and S.J. Hollon and the Cumberland County program led by Margenia Keeton are examples of small rural counties that are helping students transition to postsecondary education – in 2004, 96 adult students from Breathitt County and 48 from Cumberland County enrolled in postsecondary education.  In the Harlan County Adult Education program at Southeast Kentucky Community and Technical College, Brenda Morris helped 124 adult students fulfill their goal of enrolling in postsecondary; Dr. Bruce Ayers, president of Southeast, and Tony Newberry, president of JCC, are some of adult education’s biggest supporters.

CHALLENGES

26.  SLIDE – GED GRADUATES

In 2001 the GED test changed.  The change, along with the GO GED campaign propelled Kentucky into 12th place nationally in increased GED production. 

27.  SLIDE – GED COMPARED TO NATION

By 2003, Kentucky, as well as other states, experienced a significant decrease in GEDs.  Although we have made some progress since that time, at the current rate it will take 60 years (assuming no more high school drop-outs) to eliminate the issue.    

The Council has asked adult education to develop a plan to increase GEDs.  We presented preliminary data to county providers in May.  The data provided comparisons of county program GED production in relation to the number of adults in the county without the credential and what goals might be to increase GEDs by just 500 people. 

Over the course of this next year we will fine-tune a plan to increase GED production by county and set GED attainment goals by county in 2006-07.  

GED students must be prepared for college, and our teachers must teach to higher levels.  High-quality professional development must be linked to standards.  Kentucky was the only pilot state in the American Diploma Project to include adult education.  An expert advisory group has been working and the adult education content standards will be completed this year.  We are pleased that adult education was included in the new state mathematics steering committee as created by HB 93.  S.J. Hollon, Breathitt County Adult Education, and Kathryn Hardman with Laurel County represent adult education.  

Representative Moberly is holding KYAE accountable to achieving curriculum and assessment alignment to postsecondary standards.  It’s a critical issue, as 90 percent of the GED graduates enrolling in college must take developmental math.  Passing the GED does not mean success in college.  We have to do better for our students.   

Another challenge – 83 percent of the GED graduates last year reported incomes below $10,000.  Adult students, who enrolled throughout the year and often enroll part-time, need financial assistance and additional support services.

Adult educators should be compensated for their expertise as K-12 and postsecondary teachers and faculty are compensated.  Programs are offered by different fiscal agents who make local decision about the salary levels for adult instructors.  A thorough study is needed and a plan developed to address this issue.     

Enrollment in English as a second language has not kept pace with the reported increase of non-English speakers in Kentucky.  New recruitment strategies are needed; qualified instructors are not readily available.

Some things are not a challenge—they just didn’t work.  Employers did not view the employer tax credit and tuition discount favorably.  The legislation needs to be amended to delete this initiative.

28.  SLIDE – 2010 ENROLLMENT GOAL

To meet the needs of just 30 percent of the population at low literacy levels, enrollment in adult education should increase to 300,000 students by 2010.   Some view this as unattainable, but it is really a modest goal based on the great need.    

We know an on-going communication campaign produces results.  When the GO HIGHER CAMPAIGN was going in 2001, 2002 and for four months in 2004, programs logged significant increases in calls and enrollment.  The culture of low education attainment is engrained in Kentucky, and it’s going to take an attack on all fronts to change the hearts and minds of adults.  Funding is needed to continue recruiting adults back to education.

A couple of programs in Western Kentucky have changed their program structure in innovative ways.  The ACE2 program in Hopkins County, Madisonville Community College, has a learning center in a major mall.  Cris Crowley, Director, reports dramatic enrollment growth as a result.  A similar model was recently initiated in Paducah, where the adult education program operates in conjunction with the West Kentucky Community and Technical College.  Vel Lynn is the director.  The McCracken County Chamber of Commerce and other community leaders helped to design this innovative program.  More programs need to consider restructuring their service delivery.

Governor Fletcher recently announced that Amazon.com, Team Taylor County and Kentucky Adult Education would offer the GO, EARN, DO GED program. Amazon stepped to the plate and will contribute about $100,000 to promote the benefits of the GED to the 20-county area surrounding Taylor County.  Amazon officials were amazed when they discovered that 101,000 adults in the 20 counties surrounding Campbellsville did not have a high school diploma.  Amazon requires a high school diploma or GED as a minimum credential to work at Amazon, and the company has to bring people from as far away as Memphis to meet its needs.  In addition to promotion, the company will reimburse GED graduates for the test fee and give them a gift certificate for Amazon products.  They plan to expand the program to the Lexington region where an additional 70,000 people reside without a diploma or GED.  The Kentucky Chamber of Commerce is providing its foundation for this purpose and plans to help promote this with Chamber members.  There is already interest from another Kentucky employer to participate and we hope to generate more private contributions.

We think connecting the GED with the possibility of a good job will motivate more adults.  There are no compulsory attendance laws for adult students. Should there be greater encouragement for Kentucky employers to require this very basic credential?  We think so.  Creative approaches like we find in Madisonville, Paducah and the Campbellsville/Taylor County area show promise.  These programs have great support from the community and employers.  It will take all of us working together to overcome a culture of low expectations for learning.

29.  SLIDE  – FUNDING PER STUDENT

Adult educators are very concerned that adequate state and federal funding will not follow enrollment growth.  Our state supports adult education more than many states and adult education has stepped to the plate with increased enrollment.  But per student expenditure is well below the national average – about $280 per student compared to the national average of $600 as reported by the Council for the Advancement of Adult Literacy.  

Budget cuts of nearly 70 percent were proposed in the federal budget, but we learned on Thursday that a House appropriations subcommittee restored the proposed cut to level funding.  We’ll continue to closely monitor its movement through Congress.

I want to express our thanks for the $2.5 million appropriation the General Assembly provided for the upcoming fiscal year.  This appropriation restored state budget cuts to adult education since 2001. As President Layzell suggests, we have to do a better job of defining “What’s it going to take” to reach and teach this target population.

The National Assessment of Adult Literacy will be unveiled in September.  Kentucky is one of only six states that will have a state survey and the only one to provide literacy data at the county level.  We will certainly work with you and the provider network to recalculate the funding formula given the latest literacy survey and census data.  This is also an opportunity to refocus public awareness, and re-energize our efforts to provide the highest quality services possible to more citizens of the Commonwealth.    

Much has been achieved, but we must not lose sight of the prize (the goal) and the magnitude of the problem; nor should we lose our resolve to set goals and hold ourselves accountable for meeting the goals.  We must continue to push our comfort levels and be ready to change to meet the times.  We must hold the needs of our students and potential students above all, as we strive to be good stewards of the public trust.  For too long too many Kentuckians have undervalued the benefits of education.  But every life that is changed today through education attainment will have continuing positive effects on future generations.    

SLIDE – QUOTE, JAMES MEYER

“It’s never too early or too late to take it.  The work it takes to attain the GED is a solid affirmation to yourself and to the world that you’re worth something.”

James was recognized at the May Council meeting as Kentucky’s Top GED Scorer in 2004.  James had a total GED score of 3750 out of 4000 possible points. In 2004, nine students had scores higher than 3700. 
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